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Engineering Ambition

At Scaler, our focus is simple: to build engineers aligned with where the world 
is going, not where it has been.

One of us is in San Francisco, where frontier AI is being built; RL environments, 
evaluation frameworks, and the systems defining what engineers do next.
The other is in Bengaluru, observing what that means for India’s engineers. 
This connection from frontier to classroom, in months and not years, is what 
Scaler has built.

35,000 professionals have moved into higher salaries and roles that the 
market actively competes for. Many of whom come to Scaler first while 
building their own teams. That loop, alumni building alumni, is the institution 
working as it should.

“India’s greatest export should be its builders.
We intend to make sure of it.”

FOUNDERS’ NOTE



The Science of Outcomes
“India doesn’t lack talent; it needs institutions 
that turn talent into dependable performance. 
That’s what we build at scale.”
A placement report is easy to misread. The numbers reflect a moment; who 
was hired, where, at what level. What it doesn't show is the system that works 
like clockwork underneath. The curriculum decisions made eighteen months 
earlier, the AI learning companion adapting in real time. All product 
innovations that leads towards an outcome.

Over time, this system becomes a network of mentors, alumni, instructors, 
operators reinforcing each other. An institution matters when it becomes 
part of how the ecosystem functions, not a step within it.

This report reflects that shift towards consistency, not just outcomes.
A shift from placement to preparedness.

Amar
Srivastava
CEO, Online Business,
Scaler

CEO’S NOTE
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The Good became Great.
The Great became Exceptional.

THE CLASS OF 2024 & 2025

Experience
Demographics

0−5y 5−10y 10y+
62% 26% 12%

Companies our learners come from
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Others Include: Product / Ops, Freshers, Academia, Finance, Sales & Marketing

Average Experience

4.4YRS

Gender Split

82%
18%

Male

Female
Cohort Work
Experience & Gender
Demographics

More than 4 IITs represented More than 5 NITs represented

VIT Reed CollegeUCLA Penn State Michigan State

Colleges Represented

+3,000 National & International Colleges Represented 

52%
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Placement
Summary

Overall Learners Who
Completed Program

8,862
Total Learners

Total Learners

3,989

Modern Software &
AI Engineering

Placement Rate %

Placement Rate %

90%

Overall Placement Rate %

89%

Modern Data Science & ML
with specialisation in AI

88%

12,851

SCALER LEARNERS’

Nidhi
Agarwal,
Scaler Alumni

Sanju
Saini,
Scaler Alumni

Rajesh
Somasundaram,
Scaler Alumni

(Formerly called Scaler DSML) 

(Formerly called Scaler Academy) 
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Karnataka
Maharashtra
Telangana
Tamil Nadu
Uttar Pradesh
Andhra Pradesh
Delhi
Haryana
West Bengal
Madhya Pradesh

21%
18%
10%
8%
8%
6%
5%
3%
3%
3%

Engineering the Nation,
One Pin Code at a time.

THROUGH TECH

317

Scaler Learners’ Geographical Distribution Intensity Scale

1 10 100 1k 2.1k

*Overall learners who completed program between 2024 to 2025

12, 851
Learners Upskilled*

From Ajmer to Agartala we have 
equipped 12,851 learners from 
3,123 pin codes with the tools 
to put Indian engineering on the 
global stage.
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Outcomes that set
the benchmark!

OVERALL SCALER PLACEMENT ANALYSIS

Average
Pre-Scaler CTC (in INR)

Average CTC Increment

147%

11L 23L
Average
Post-Scaler CTC (in INR)

Top 25% 45LAverage CTC

Salary
Growth2.5x~
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Scaler’s Modern
Software &
AI Engineering
(Formerly called Scaler Academy) 

A good engineer is 
what every company
would always need 
because they just
cannot rely on an AI to 
ship to production.

Arpit Bhayani
Principal Engineer II,
Razorpay
On ScalerPod, Youtube
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Modern Software &
AI Engineering

LEARNERS’ PLACEMENT ANALYSIS 

1.4Cr.
Max Post
Scaler Salary

147%
Average CTC Increment

Pre-Scaler CTC
(in INR)

11L 24L
Post-Scaler CTC
(in INR)Average

Salary

(Formerly called Scaler Academy) 

Amitabh
Kant
Ex-CEO, NITI Aayog,
Govt. of India

“Today, where even top-tier 
institutes like IITs are running 
old syllabi, Scaler does the 
job of producing 
high-quality Engineers.”

~2.5x Salary Growth
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Average CTC
of Top 25%

0 - 2 Yrs
28%

2 - 4 Yrs
18%

4 - 7 Yrs
27%

7+ Yrs
27%

% of Learners Years of Experience

Modern Software &
AI Engineering

LEARNERS’ PLACEMENT ANALYSIS 

(Formerly called Scaler Academy) 

45L
17Assessed by



Role-based Average CTC
MODERN SOFTWARE & AI ENGINEERING

55LAverage
CTC

ML
Engineer 25L

Average CTC

Data
Engineer

27L
Average CTC

Sr. Software
Engineer

33L

Engineering
Leadership

Average CTC

Others

22L
Average CTC

27L Average CTC

24L
Average CTC

20L
Average CTC

21L
Average CTC

Consulting 19L Average CTC

DevOps
& SRE

Software
Engineer

Backend
Engineer

Frontend
Engineer
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Pre & Post Scaler:
Salary Hike Distribution

MODERN SOFTWARE & AI ENGINEERING

Academia

Backend Engineer

Consulting

Engineering Leadership

Founder / Entrepreneur

Full Stack Engineer

Others

QA Engineer

Sr. Software Engineer

Software Engineer

40 L 50 L30 L20 L10 L0 L

10.5 L 21.5 L

06 L 21 L

12 L 19 L

12 L 22 L

9.5 L 22 L

09 L

20 L 33 L

16 L 27 L

20 L

12 L 17 L

06 L 46 L

Pre-Scaler CTC Post-Scaler CTC
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Post-Scaler Growth:
Role Based Distribution

MODERN SOFTWARE & AI ENGINEERING

300%200%100%0%

Academia

Backend Engineer

Consulting

Data Engineer

Data Engineer Leadership

DevOps / SRE

Engineering Leadership

Frontend Engineer

Full Stack Engineer

Machine Learning Engineer

QA Engineer

Senior Data Analyst

Senior Data Scientist

Senior Software Engineer

Software Engineer

Technical Support Specialist

80%

165%

152%

154%

146%

98%

132%

61%
108%

84%

232%

142%

50%

166%

145%

176%

Post Scaler Role

Note: A 50% salary hike increases salary by 1.5X, while a 150% hike increases it by 2.5X. 
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Scaler’s Modern
Data Science & ML
with specialisation in AI
(Formerly called Scaler DSML) 

A data scientist's job, 
realistically speaking, 
is 60 to 70% of just 
getting the data... 
Tools don't matter. Tell 
me what is the insight 
and justify that insight 
from first principles.

Srikant Varma
Ex- ML Scientist,
Amazon
On ScalerPod, Youtube

21Assessed by



Modern Data Science & ML
with specialisation in AI

LEARNERS’ PLACEMENT ANALYSIS 

“ I used the machine learning 
models taught at Scaler to 
explain how sonar data can be 
used via AI, and that was what
got the attention of the
defence heads.”

Vivek
Prakash
Head Combat System,
L&T | Ex- Submarine
Captain, Indian Navy

(Formerly called Scaler DSML) 

Pre-Scaler CTC
(in INR)

9.5L 21L
Post-Scaler CTC
(in INR)Average

Salary

2.8Cr.
Max Post
Scaler Salary

149%
Average CTC Increment

~2.5x Salary Growth
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0 - 2 Yrs
39%

2 - 4 Yrs
24%

4 - 7 Yrs
19%

7+ Yrs
18%

% of Learners Years of Experience

Modern Data Science & ML
with specialisation in AI

LEARNERS’ PLACEMENT ANALYSIS 

(Formerly called Scaler DSML) 

Average CTC
of Top 25%42L

23Assessed by



Role-based Average CTC

27L Average
CTC

Data Science
Leadership 23L

Average CTC

Data
Engineering
Leadership

22L
Average CTC

Consulting

25L

Sr. Data 
Scientist

Average CTC

Senior
Data
Analyst 18L

Average CTC

24L Average CTC

20L
Average CTC

15L
Average CTC

18L
Average CTC

Data Analyst 13L Average CTC

Software
Engineering

OthersData
Scientist

Data
Engineer

MODERN DATA SCIENCE & ML

24Assessed by



Academia

Consulting

Data Analyst

Data Science Leadership

Data Scientist

Founder / Entrepreneur

Machine Learning Engineer

Marketing

Other

Senior Data Analyst

Senior Data Scientist

40 L30 L20 L10 L0 L

22 L 27 L

10 L 22 L

07 L 13 L

08 L 15 L

08 L 18 L

25 L07 L

11 L 18 L

17 L 27 L

12 L 36 L

08 L 16 L

Pre-Scaler CTC Post-Scaler CTC

10 L5.5 L

Pre & Post Scaler:
Salary Hike Distribution

MODERN DATA SCIENCE & ML
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Academia

Consulting

Data Analyst

Data Engineer

Data Engineer Leadership

Data Science Leadership

Data Scientist

Machine Learning Engineer

Marketing

Operations

Other

Senior Data Analyst

Senior Data Scientist

300%200%100%0%

25%

138%

153%

265%

127%

164%

94%

100%

133%

138%

129%

160%

142%

Post Scaler Role

Post-Scaler Growth:
Role Based Distribution

MODERN DATA SCIENCE & ML

26Assessed by

Note: A 50% salary hike increases salary by 1.5X, while a 150% hike increases it by 2.5X. 
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The Faces
Behind The Numbers

While I was familiar with Data 
Structures and Algorithms (DSA), I 
lacked the disciplined environment 
needed to master them. Scaler 
emerged as that ideal partner... 
beyond the curriculum, the true 
differentiator was the Mentor 
Program. My mentor provided 
critical guidance during my 
formative stages, while the 
placement support from Rohith 
Reddy Patluri and Piyali Barai was 
instrumental in bridging
the gap between my skills and
industry opportunities.

Shriram
Bhat

Software Engineer III,
PayPal

Sr. Software Engineer II,
HCL Software

SCALER ALUMNI
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Scaler bridged the gap 
between my six years of 
experience and my ambition to 
crack a top-tier tech role. The 
comprehensive curriculum in 
DSA and System Design 
provided the depth I needed to 
become a well-rounded 
professional, eventually securing 
my dream role at Microsoft. 

Aditya
Kumar

SDE II,
Microsoft

Lead Software Engineer,
Oneshield Software

Upskilling with Scaler has been 
the most defining decisions of 
my career, culminating in my 
new role at Amazon. The journey 
involved 125 days of consistent 
coding, over 200 hours of 
intensive learning, and solving 
300+ problems to solidify my 
technical foundation. 

Ram
Sankar R

SDE II,
Amazon

SDE III, Full Stack Developer,
Rheo AI
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Scaler played an essential role in my 
journey to landing an SWE role at 
PayPal. The curriculum provided 
real-world exposure, while the 
ecosystem of mock interviews and 
technical assessments helped me 
bridge the gap between theory and 
industry standards. More importantly, 
it strengthened my problem-solving 
skills and gave me the confidence to 
perform in real interview and 
engineering environments.”Yogeswaran

Selvaraj

Scaler oriented me to a blueprint 
on which I could base my progress 
on strong foundations. I learned 
Probability & Applied Statistics, 
Maths for ML, Python, SQL, etc.
The structured learning path and 
consistency-driven approach 
helped me develop discipline, 
improve analytical thinking, and gain 
the confidence to approach 
real-world data and ML challenges 
more practically.Rohit

Kamra

Software Engineer II,
PayPal

Senior Software Engineer,
ACL Software

Data Scientist,
Brillio

Specialist Data Scientist,
Accenture
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Joining Scaler helped me find a 
clear roadmap, stay consistent, 
and overcome challenges like 
self-doubt and lack of direction.
The most valuable thing I gained
was confidence: the belief that
I’m making progress through 
consistency, guided learning,
and continuous improvement.

Priyanka
Nabapure

I attended mock interviews with 
Scaler mentors and resume review 
sessions, and got a call from 
PayPal. I cracked the first round of 
the DSA interview in under 30 
minutes and went on to clear the 
other two rounds with ease. All this 
wasn't possible without the 
support of Ayush Giri, Subham 
Soni, & Deepak Kasera.

Vignesh
Raja

Sr. SWE,
CME Group

Software Engineer,
Megh Computing

SDE II,
PayPal

Application Engineer,
Amazon
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Scaler played an important role in 
landing an SDE-2 product-based 
role by strengthening my computer 
science fundamentals and 
problem-solving skills. Coming 
from a non-CS background, the 
structured curriculum helped me 
understand data structures, 
algorithms, and system design in a 
much deeper way.

Vikram
Kavide

I dedicated 4−5 hours every day 
to practising on Scaler: a personal 
drive to improve myself holistically. 
I also had the privilege of learning 
from Deepak Kasera, whose 
structure and accountability gave 
me the ability to stay on track and 
commit to daily learning and 
practice.  

Atharva
Deshmukh

SDE II,
360 One Wealth

SDE,
Reliance Jio

Software Engineer,
Citi Group

Software Engineer,
Neebal Technologies
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I was genuinely confused about 
my career path, so I took a leap 
and joined Scaler Academy. I even 
resigned from my job to focus 
completely on the course. 
Eventually, I got placed through 
Scaler, which was a big win. Scaler 
helped me when I really needed 
clarity and direction, and for that, 
I'm thankful.

Tarun
Kumar Jain

Software Engineer,
Indium Software

System Engineer,
Infosys

After dropping out of NIT-K, two 
things helped me get back on 
track: joining Scaler, which gave 
me direction and my mentor Shishir 
Chandra, whose guidance pushed 
me forward and kept me from 
dropping out. The most valuable 
thing I gained from Scaler was 
confidence; the belief that "I can 
do anything." 

Rishi
Prakash 

Sr. Software Engineer,
Microsoft

Sr. Software Engineer,
Accenture
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The Builders
Who Build Companies

While studying data science with 
Scaler, I have received exceptional 
support from the team, including 
guidance from my instructor, 
Shivank Agarwal and my peers, 
Mohit Singh Rautela. This has been 
invaluable in helping me overcome 
any obstacles & achieve my goals. 

Saurabh
Gupta 

Once I started my learning journey, I 
had only a basic understanding of 
concepts, but Scaler helped me build 
a solid foundation in problem-solving, 
DSA, and real-world system thinking.
In 2023, I started my own company & 
today we are a team of 12 members, 
providing digital marketing services & 
training. 

Data Scientist,
Mphasis

Co-founder,
Assessli

Saurabh
Gupta 

Kamlesh
Singad

SEO Specialist,
Edusquadz

Founder,
Code with Kamlesh

DSML Intermediate Batch Academy Beginner Batch

SCALER ALUMNI
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From The World
To Scaler

When I enrolled at Scaler, I was
already a development project 
consultant with 16 years of experience. 
I wasn't looking for a credential,
I was looking for a transformation.
Scaler’s program gave me the 
technical depth I needed to think
like an engineer: microservices 
architecture, containerization, & 
distributed systems. 

Demba
Siby

Project Development Officer,
Association Conseil pour l'Action

Founder,
The Fluent Professional Space

I can now solve coding questions
in a flash and have landed three tech 
internships while pursuing the 
course. I could do this because I had 
the necessary help from my time at 
Scaler. I would like to especially 
thank my mentor, Gurpreet Singh,
for supporting me through my hard
times and for helping me achieve 
where I am today.

Rishabh
Panwar

Software Engineer,
Unique Asia

Software Engineer,
Next Ventures

Senegal

Germany

SCALER ALUMNI
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From Freshers
to Veterans

Thanks to Scaler for the constant 
support, diving deep into SQL 
through LeetCode, HackerRank, 
DataLemur, and Scaler's platform 
truly paid off. It feels incredible to 
step into the field I've always 
dreamed of: Data Analytics at a 
company making a real impact in 
health and wellness.

Student
/Fresher

Product Analyst,
Curefit

Gokul
Lakshmanan

One fantastic lesson I've had on 
the Scaler journey is the 
importance of having a mentor; 
because of the one-on-one 
interaction, constant coaching, 
and the simple knowledge that 
someone is looking out for you, 
mentorship will significantly 
benefit your career.

Student
/Fresher

SD Engineer I,
Swiggy

Manohar
Naidu Bendu

SCALER ALUMNI
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Career Transitions

SDE-IIISWE

SWETrainee

SDESystem Engineer

SDE-IFresher

Full-StackSDE-III

Sr. SWESr. Technical Staff

Backend DeveloperTesting

SWE-IIIQA Engineer

Sr. SWESupport Engineer

SDE-ISAP Consultant

C A R E E R  T R A N S I T I O N

37Assessed by

PRE-SCALER TO POST-SCALER

+ 11,000 More careers transformed



38Assessed by

Long-term
Alumni Transition

Pre-Scaler Company Immediate Transition Current Placement

We don't prep our learners for one switch; 
We prepare them for a career that can last decades.
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While learning coding alongside a 
job and no formal degree, joining 
Scaler helped me strengthen my CS 
fundamentals and build confidence 
in my skills through consistent 
problem solving. The guidance from 
Anshuman Singh, Naman Bhalla, 
Arnav Gupta, and Prateek Narang 
taught me the importance of writing 
optimized code and staying 
consistent every day.

Sanju
Saini

Scaler Academy gave me a well
structured curriculum, guided 
learning, and the confidence to 
start applying to top companies. 
All these experiences eventually 
helped me land my dream job at 
Zeta Suite as an SDE2, and the 
journey taught me to never give up 
no matter what.

Nidhi
Agarwal

Razorpay Capri CapitalIn Time Tec

Zeta Suite SalesforceFiserv

Long-term Alumni
SCALER ALUMNI



While studying data science with 
Scaler, I have received exceptional 
support from the team, including 
guidance from my instructor, 
Shivank Agarwal and my peers, 
Mohit Singh Rautela. This has been 
invaluable in helping me overcome 
any obstacles & achieve my goals. 

Indian Engineers can
be world-class.

Scaler began with one belief: 

Yet, the strongest proof comes from those who hired them.

1 lakh+ learners
Today, over

have built real skills here. 

₹1,000 crore
in salaries every year, creating billion dollars
in value at small startups, unicorns and global MnCs.

90% learners
work across India's tech giants and unicorns.
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Karishma Thappa 
Tech Talent Acquisition
In a market where finding the right 
technical talent can be both 
time-consuming and challenging, 
Scaler consistently delivered 
candidates who were not only 
technically strong but also highly 
practical and industry-ready.
 I would highly recommend them to 
any organization looking to scale 
their engineering teams with 
top-tier talent.

Abhishek Saini
Manager- Head of Talent
Acquisition
Finding high-quality technical talent
is often like looking for a needle in a 
haystack, but working with Scaler 
Academy changed the game for us. 
The Scaler learners we interviewed 
weren't just academically strong; 
they possessed the practical, 
hands-on problem-solving skills we 
actually need in a fast-paced dev 
environment.

267K+ Employees. 74 Countries.
Market Cap of $230B

India’s Biggest e-Com Platform
with 15K+ Employees
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Anirudh Shirur 
Talent Advisor
It was a positive experience 
partnering with Scaler while 
supporting hiring initiatives at Cisco 
Systems. What truly differentiates 
Scaler candidates is their strong 
foundation in core concepts and 
their ability to apply these skills in 
real-world scenarios.
This has helped improve our hiring 
efficiency by reducing evaluation 
cycles and ensuring better 
alignment with role expectations.

Shrikant 
Dharmadhikari
Associate Director,
Head of Talent Acquisition
Scaler’s upskilling programs 
bridge the gap between 
academics and industry needs, 
equipping candidates with 
practical expertise for real-world 
projects. Their industry-led 
curriculum and expert mentorship 
have consistently produced highly 
competent professionals who 
quickly adapt to workflows and 
deliver measurable outcomes.

$1.2 B valued Indian Unicorn;
Clients include Meesho, Lenskart,

& 1000 more

World's #1 networking company;
$330 B Market Cap
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Sunil Bhat M
HRBP, Volvo Group

We sincerely appreciate the quality 
of training and skill development 
that Scaler imparts to its learners, 
which reflects positively in their 
performance. Thank you for being a 
part of our talent acquisition journey. 
We look forward to continuing this 
fruitful partnership and onboarding 
more skilled resources from Scaler in 
the future.

Athul PS
Senior Talent Partner Tech

I've had the pleasure of hiring 
exceptional candidates through 
Scaler Academy from their Data 
Science cohort. Candidates have 
become technically equipped with 
the rigorous course curriculum they 
have gone through. I'm thoroughly 
impressed with them and wouldn't 
hesitate to recommend Scaler 
Academy to my peers.

100 Years of Engineering Heritage
with 100,000 employees across

nearly 190 markets

₹. 52,500 Cr. IPO Valuation
with 2 Billion Orders Annually

Processed
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Clinton Joseph
Lead Talent
Acquisition Specialist

Scaler's program stands out for its 
comprehensive curriculum and 
hands-on approach to learning. The 
students we've recruited from Scaler 
consistently demonstrate strong 
analytical skills, problem-solving 
abilities, and technical expertise. 
These qualities enable them to adapt 
quickly, apply real-world concepts 
effectively, and immediately.

Indian Unicorn operating across India,
Singapore, Middle East

Animesh
Shrivastava
Head of Customer
Engineering Practice

It was a great experience 
interacting with your students 
from Scaler, while trying to identify 
candidates for the web 
development team. The quality of 
the training program at Scaler is 
tremendous and it shows in the 
know-how of students coming 
through the programme. AI-powered FSM platform,

based in Silicon Valley & Bangalore
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Prayas Sharma
Talent Acquisition

I wanted to thank you for partnering 
with us and fulfilling our hiring needs 
by helping qualified developers join 
Mobileum and contribute to our vision 
and growth. We’ve had several 
successful closures and look forward 
to more. The quality of talent, smooth 
coordination, and support throughout 
the hiring process have made this 
collaboration valuable. Appreciate 
your time, effort, and commitment
to delivering the right talent.

We have successfully hired
candidates from Scaler for roles such 
as SDE, Android Developer, and 
Frontend Developer. The individuals 
we’ve hired through Scaler are 
performing well and adapting quickly 
to our workflows. The hiring process 
was smooth, and the quality of 
candidates met expectations. Looking 
forward to continuing this partnership.

Venkat Sai
Krishna
SDE 2

Video streaming analytics startup
that powers OTT platforms

Global Telecom Intelligence Leader
Serving 750+ Companies
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Puneet Gupta
CTO
We have been collaborating with 
Scaler for the past couple of years to 
hire software engineering talent at 
Repute, and the experience has been 
excellent. We are happy with the quality 
of candidates Scaler provides, as they
come equipped with the necessary 
skills to contribute effectively from
day one. Additionally, the Scaler team 
supports us end-to-end making the 
hiring process seamless & efficient.

Aditya Mehta
Co-founder

We had a great experience engaging 
with students from Scaler while 
identifying candidates for our web 
development team. We truly 
appreciate the quality of Scaler’s 
training programs and the calibre of 
students coming through them.
The strong talent pipeline being built 
through these programs will certainly 
help organisations like ours find 
skilled and capable professionals.

Bangalore-based Deep-Tech Startup

India's first blockchain-based
Open Talent Network with 3 Million+

individuals & 15K+ businesses
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An Ecosystem of
Success and Trust

Hiring Partners
1200+

HIRING PARTNERS
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and 100+ Industry Veterans

Advised by Visionaries
SCALER’S SUPER MENTORS



A Pedagogy
of Excellence

NOTE FROM
HEAD OF INSTRUCTORS

Our learners come from diverse backgrounds, from 
experienced engineers to professionals from finance, 
operations, and non-technical fields. They recognise that fluency 
in data and technology is now essential. Their rigour stays the 
same; what changes is how we guide each learner toward it.

Every programme at Scaler is built by industry practitioners who’ve worked 
on systems used by millions. We don’t just teach concepts; we teach how 
real engineering and data decisions are made, with the standards the 
industry demands today. India has no shortage of ambitious talent. Scaler 
is built to match that ambition and keep pushing it further.

SVP, Engineering & Data Science,
Head of Instructors, Scaler

Shivank Agrawal

Ex -

60k+16Yrs+
of Coding at Scale &
Engineering Excellence

Average Class
Rating

4.9
Learners’ Careers
Transformed
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NOTE FROM
HEAD OF INSTRUCTORS

LEARN FROM THE BEST

Instructors who have
built systems at scale

Shivam Prasad
08+ Years of

Experience

Ex - MakeMyTrip, Omsha
Subham Soni
09+ Years of

Experience

Ex - Google, Intuit

Shashwat Bagaria
09+ Years of

Experience

Ex - Sequoia, ANSR
Thanish Batcha
10+ Years of

Experience

Ex - L&T Infotech
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NOTE FROM
HEAD OF INSTRUCTORS

Utkarsh Gupta
09+ Years of

Experience

Ex - Google, Microsoft
Anurag Khanna
07+ Years of

Experience

Ex - Amazon, Microsoft

Aniruddha Mukherjee

08+ Years of
Experience

Ex - Micron Technology
Jitender Punia
05+ Years of

Experience

Ex - Blinkit
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Shubham Yadav
05+ Years of

Experience

Ex - Fractal, eClerx
Vilas Vargheese
20+ Years of

Experience

Ex - MobileIron, Oracle

Yogesh Kumar
05+ Years of

Experience

Ex - Pepcoding
Kunal Jindal 

04+ Years of
Experience

SDE 2 - Atlassian 
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OUR CAREERS TEAM

The People Who Handhold
Ambition Into Reality
Backed by 2000+ Scaler employees rooting for your success

Sunil Seetharaman
Vice  President

Akhand Pratap Singh
Associate Director

Amal Kuriakose
Associate Director

Anuj Gairola
Associate Director

Devangna Pugalia
Associate Director

Himanshu Duggal
Associate Director
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Rahul M
Associate Director

Anuj Sharma
Senior Manager

Ayushi Uttam
Senior Manager

Krishnaa Bistha
Senior Manager

Priya Gopal
Senior Manager

Akshay C
Associate Director

Dixit Singh Bisht
Manager

Nikhil Das
Manager

Rishab Gupta
Manager
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Roslina Nayak
Manager

Uday Naik
Senior Associate

Roshini Shetty
Senior Associate

Jennifer R
Associate

Komal Priyadarshini
Associate

Lokeshwari K R
Associate

Nidhi Khanapur
Associate

Priyanshi Srivastava
Associate

Rahul Disari
Associate
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#1
Fastest
Growing
Edtech

World's top edtech: "Rising Stars"
Scaler topped the global rankings of EdTech companies
under 10 years in the TIME × Statista EdTech Awards.

ET Entrepreneur Award 2026 for
AI Innovation in EducationWinner: AI in

Education Scaler’s AI learning products won the ET Entrepreneur
Awards 2026 in the “AI in Education” category.

2026

Recognitions

2019

(Top 25) 2021-2022

Ranked #22

Featured in

Impact that’s recognised globally
SCALER IN THE MEDIA
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WWW.SCALER.COM

AI-Led
Curriculum

Lifelong
Learning Access

24×7 AI
Companion

20k+ Learner &
Alumni Network

DevOps, Cloud & AI Platform EngineeringAI Engineering Advanced Certification by IIT-Roorkee, CEC

Masters in DataScience Online PGP in  Business & AIMasters in Software Depelopment

Modern Software and AI Engineering Program Advanced AIMLModern Data Science & ML


